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BENEFITS DESIGNED TO SUPPORT YOU

At Cottey College, we know our dedicated employees—YOU—are key to our overall success.
Offering a comprehensive benefits package is an important part of your overall compensation.
Each year we review our benefits package to ensure that we are providing you and your family
with quality plan options at an affordable cost.

This Benefits Guide is designed to help you:

1. Better understand the benefits we offer so that you can choose the plans that are right
for you and your family.

2. Know what to expect when you use your benefits (i.e,, what your plan covers, how
much you will pay, etc.).

Please take the time to carefully review your plan options and be sure to share this guide with
your family members if they are or will be covered by any of the plans.

ELIGIBILITY

You are eligible to enroll in the Cottey College benefits if you are a full-time employee working at
least 30 hours per week. Your benefits are effective the first day of the month following your date
of hire.

Covering Your Family Members

Many of the plans offer coverage for your eligible family members, including:

 Your spouse.

« Your children to age 26, regardless of student, marital, or tax-dependent status (including a
stepchild, legally-adopted child, a child placed with you for adoption, or a child for whom you
are the legal guardian).

« Your dependent children of any age who are physically or mentally unable to care for
themselves.

Your benefits begin the first

day of the month following
your date of hire.
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ENROLLING AND MAKING CHANGES
When to Sign Up for Benefits

New Employees

As a new employee, you must enroll in benefits within 30 days of your date of hire. If you do not
enroll within 30 days, you will need to wait until the next open enrollment period to enroll.

Current Employees

Open enrollment is the only time during the year that you can change your benefits unless you
experience a qualifying life event. During the open enrollment period, you can newly-enroll in
coverage or make changes to your current elections.

If you wish to contribute pre-tax dollars to a flexible spending account in 2025, you must make a
new election during open enrollment. FSA elections do not carry over from year to year.

At Cottey College, open enroliment is normally held in May. Any changes you make during
open enrollment become effective July 1.

Enroll Online

Benefits enrollment is completed online through the Employee Navigator benefits enrollment
portal. The enrollment is passive, so only employees who elect an HSA or FSA, or want to make
changes to other plans, will need to login to enroll.

Enrollment website: http://gibson.employeenavigatorcom  Company ID: Cottey

Instructions: https://issuu.com/docs/b0fedd8451cfc5145192efc2238e5e72?fr=xIAE0AT3 MzMz

To complete your enrollment, you will need:

 Dates of birth and social security numbers for yourself as well as any family members you are
enrolling.

« Proof of eligibility for your spouse and dependent children (e.g,, marriage license, birth
certificate).

Changing Your Benefits During the Year
As stated above, you cannot change your benefits during the year unless you experience a
qualifying life event. The most common qualifying life events are:

« Marriage, legal separation, or divorce.
« Birth of a child (including adoption).
 Loss of other coverage (e.g., child turns 26 and loses coverage through parent’s plan).

There are other, less common life events that allow you to change your benefits. Please contact
Human Resources for a complete list of qualifying life events.

To request a benefits change, notify human resources within 30 days of the qualifying life event.
Change requests submitted after 30 days cannot be accepted. Please note: You may need to
provide proof of the event, such as a marriage certificate or record of birth.



CONTRIBUTIONS

MEDICAL
Employee Monthly Premium Base Plan Buy-Up Plan Prefe;::: b
Employee Only $75.00 $150.00 $0
Employee + Spouse $642.44 $700.49 $391.80
Employee + Children $509.86 $562.34 $283.09
Employee + Family $740.04 $802.14 $471.83
DENTAL
Employee Monthly Premium Dental Plan
Employee $0
Employee + spouse $61.59
Employee + child(ren) $72.27
Employee + family $108.91
VISION
Employee Monthly Premium Vision Plan
Employee $0
Employee + spouse $12.39
Employee + child(ren) $14.61
Employee + family $22.37

Cost information for the supplemental life, critical iliness, accident, and
hospital insurance plans is included in the enroliment portal.
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MEDICAL

Cottey College offers three medical insurance plans through Blue Cross Blue Shield of Kansas
City. Please take the time to understand the features and differences of each plan so that you
choose the coverage that is best for you and your family.

Choosing a Medical Plan

As you review your plan options, it may be helpful to consider the following questions:

* What is the cost to enroll in the plan? This is the amount you pay out of your paycheck.

« How much will you pay out of your pocket when you see your doctor or need other health
care services?

» Do you prefer to pay more out of your paycheck each week, but less when you need health
care? Or do you prefer to pay less out of your paycheck each week, but more when you need
health care?

* Who are you covering, and what are their current medical needs, including prescription
drugs taken regularly?

What is the cost to enroll?
How much will | pay?
Who am | covering?
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MEDICAL

Kansas City

You will pay less out of your pocket when you choose a Blue Cross Blue Shield of Kansas City
network provider. Locate a Blue KC network provider at www.bluekc.com.

The table below summarizes the key features of the medical plans. The coinsurance amounts listed
reflect the amount you pay for services. Please refer to the official plan documents for additional
information on coverage and exclusions.

Summary of PPO Base Plan PPO Buy-Up Plan
Covered Benefits
OUT-OF- OUT-OF-

IN-NETWORK NETWORK IN-NETWORK NETWORK
Deductible (Individual/Family) $1,500/ $3,000 $3,000/ $6,000 $750/ $1,500 $1,500/ $3,000
Coinsurance (Plan Pays) 80% 60% 80% 60%
Out-of-Pocket Max
(Individual/Family) $3,500/ $7,000 $7,000/$14,000 $2,000/ $4,000 $4,000/ $8,000
Preventive Care 100% 40% after Ded. 100% 40% after Ded.
Physician Services
Primary Care Physician $35 Copay 40% after Ded. $30 Copay 40% after Ded.
Specialist $35 Copay 40% after Ded. $30 Copay 40% after Ded.
Urgent Care $35 Copay 40% after Ded. $30 Copay 40% after Ded.
Lab/X-Ray

Diagnostic Lab/X-Ray

20% after Ded.

40% after Ded.

20% after Ded.

40% after Ded.

High-Tech Services (MRI, CT, PET)

20% after Ded.

40% after Ded.

20% after Ded.

40% after Ded.

Hospital Services

Inpatient 20% after Ded. 40% after Ded. 20% after Ded. 40% after Ded.
Outpatient 20% after Ded. 40% after Ded. 20% after Ded. 40% after Ded.
Emergency Room $200 Copay + 20% | 40% after Ded. |$200 Copay +20% | 40% after Ded.
Prescription Drugs

Generic $12 Copay $12 Copay + 50% $12 Copay $12 Copay + 50%
Preferred Brand $35 Copay $35 Copay + 50% $35 Copay $35 Copay + 50%
Non-Preferred Brand $60 Copay $60 Copay + 50% $60 Copay $60 Copay + 50%
Specialty $200 Copay $200 Copay + 50% $200 Copay $200 Copay + 50%
miltg;dgg-D ay Supply) $36/5105/s180 | POO/YIOSBI80 | ga6/105/5180 | $3O/SIOS/IE0




MEDICAL

Kansas City

You will pay less out of your pocket when you choose a Blue Cross Blue Shield of Kansas City

network provider. Locate a Blue KC network provider at www.bluekc.com.

The table below summarizes the key features of the medical plans. The coinsurance amounts listed
reflect the amount you pay for services. Please refer to the official plan documents for additional

information on coverage and exclusions.

Summary of Preferred 3300 High Deductible - HSA Eligible Plan
Covered Benefits

IN-NETWORK OUT-OF-NETWORK
Deductible (Individual/Family) $3,300 / $6,600 $6,400/ $12,800
Coinsurance (Plan Pays) 80% 60%
Out-of-Pocket Max (Individual/Family) $5,000/ $10,000 $10,000/ $20,000
Preventive Care 100% 40% after Ded.

Physician Services

Primary Care Physician

$60 Copay after Ded.

40% after Ded.

Specialist $60 Copay after Ded. 40% after Ded.
Urgent Care $60 Copay after Ded. 40% after Ded.
Lab/X-Ray

Diagnostic Lab/X-Ray

20% after Ded.

40% after Ded.

High-Tech Services (MRI, CT, PET)

20% after Ded.

40% after Ded.

Hospital Services

Inpatient 20% after Ded. 40% after Ded.
Outpatient 20% after Ded. 40% after Ded.
Emergency Room 20% after Ded. 40% after Ded.

Prescription Drugs

Generic

$12 Copay after Ded.

$12 Copay + 50% after Ded.

Preferred Brand

$35 Copay after Ded.

$35 Copay + 50% after Ded.

Non-Preferred Brand

$60 Copay after Ded.

$60 Copay + 50% after Ded.

Specialty

$200 Copay after Ded.

$200 Copay + 50% after Ded.

Mail Order (Up to a 90-Day Supply)

$36/$105/$180 after Ded.

$36/$105/$180
+ 50% after Ded.




BLUE KC DIGITAL HEALTH TOOLS
Kansas City

DIGITAL FIRST HEALTH TOOLS

RIGHT AT YOUR FINGERTIPS

Download our apps and tap into a
variety of tools and support.

Blue Cross and Blue Shield of Kansas City (Blue KC) apps provide
you with access to your health insurance information plus a variety
of other tools, resources and support. Download them today and

see how they can work for you!

MyBlueKC Mobile App

Access your health insurance information anytime, wherever you go

* View, download or share your digital member |D card

Find prowiders in your network
See beneftt and claims details

Use Virtual Care for 24/7 sick care or behavioral health visits by
appointment

Access A Healthier You™

-

Once you have downloaded the MyBlueKC app, you can access the Blue KC
Care Management app and A Healthier You™ under "Health & Weliness™

Roaimas Cay

Blue KC Care Management App

Manage your health and take care of your ongoing health conditions
¢ Manage a condition such as diabetes, asthma or cancer or get
maternal health support
* Connect with your local Blue KC Care Team of registered nurses,
social workers, and other healthcare professionals
» Track progress for goals like losing weight and quitting smoking
* Seat appontment and medication reminders

DOWNLOADING Simply scan the QR codes above or search each app

by name in the Apple or Google Play app stores to

COU LDN’T BE EAS'ER download and get started!

Use your MyBlueKC.com logino
follow the steps after downloadin
the app to gat staned

DOWNLOAD

Access code: kchealth

SMN0E2_Os0E24
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BLUE KC BLUE 365
@ Kansas City I Blue365

JUST A DEAL AWAY

Join Blue365 and start saving today!

Blue365 gives Blue Cross and Blue Shield

of Kansas City (Blue KC) members access

to savings across all aspects of your life —
including discounts on wearable devices, gym
membership access starting at $19/month,
discounts on healthy, organic meal delivery
services from Sunbasket, and much more!

Register now at no cost to take advantage
of Blue365. It's an online destination where
participating members can find healthy deals
and exclusive discounts. All you need is your
Blue KC member ID card to get started.

Register now at no cost at
www.Blue365Deals.com/BlueKC

Exclusive savings from

A
SKECHERS GARMIN.

TruHearing Reebok A
A ActivesFit Sudaaskiel

. 302 , *q Sl ABoOatEn — AS Agh snerved The Bliedts
LI2=2) s "matk L ¥ aterr tmre AL =] C
'
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BLUE KC RX REWARDS
Kansas City

GET REWARDED WITH
THE RX REWARDS PROGRAM

Eam a $100 prepaid card for switching to a lower cost prescription alterative

“Vin Propane Cands ampus on your 30 achwaton. M Gatals cas & found of At/ loee! salistons nuawigiolnoes con F¥

Go to MyBlueKC.com to log in, access your pharmacy benefits, and see

GET STARTED TO DAY' if you have any prescriptions that qualify for the Rx Rewards program (or

use the quick link: myrxss.com/blueke).

Questions? If you have questions specific to the Rx Rewards Program, please contact Rx Savings Solutions at 1-800-268-4476.

SM1145_ 021521 Blue Cross and Blue Shisld of Kansas Coy is an independent licensee of the Blue Cross Blue Shicld Assodation
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WHERE TO GO WHEN YOU NEED CARE

Know where to go for your health care.

Where you go for medical services can make a big difference in how much you pay and how long
you wait to see a health care provider. Use the chart below to help you choose where to go for care.
Locate a Blue KC doctor or facility at www.bluekc.com.

Medical Services

Wait Time

Appropriate For

Highest
Emergency Room §3%

Medium
Urgent Care =
Telemedicine Lo;ver
Doctor’s Office/PCP Vargble

Save money and time by
choosing the right place
to go for your health care.

Longest

Moderate

Shortest

Appointment
based
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Serious, life-threatening
conditions and issues requiring
immediate attention

Non-life-threatening but urgent
situations

Non-emergency conditions like
allergies, flu, rash, or pink eye

Preventive care, routine check-
ups, managing chronic
conditions




PREVENTIVE CARE

The Blue KC medical plans pay 100% of the cost of preventive care when it is provided by a
network provider. Preventive care helps detect or prevent serious diseases and medical problems
before they can become major.

Examples of preventive health services:

* Annual check-up (1 per year).

* Flu shot (1 per year)

« Mammogram (1 per calendar year, usually after age 40).
» Colonoscopy (1 per 10 years, usually after age 50).

* Vaccinations,

Top 5 reasons to prioritize preventive care:

1. Early detection: Preventive care allows for the early detection of health issues before they
become serious. Regular screenings can identify diseases like cancer, diabetes, and heart
disease in their early stages when they are more manageable, and treatment outcomes are
often more successful.

2. Better health outcomes: With routine preventive care, you are likely to experience better
overall health outcomes. Regular check-ups can help maintain good health and prevent the
onset of chronic diseases.

3. Cost savings: Preventive care can save you money in the long run. By catching health issues
early, you can avoid the high costs associated with treating advanced diseases. It's often less
expensive to prevent a disease than to treat it.

4. Improved quality of life: Regular preventive care can contribute to an improved quality of life.
By maintaining good health and preventing disease, you can enjoy life more fully with less
interruption due to illness.

5. Increased lifespan: Preventive care can lead to a longer, healthier life. By focusing on
prevention, you can reduce the risk of premature death from preventable diseases.

Staying up to date on preventive care
can save you money and help keep
you feeling your best.
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HEALTH SAVINGS ACCOUNT

An HSA is a savings account that you can use to pay out-of-pocket health care expenses with pre-
tax dollars.

If you enroll in the Blue KC high-deductible health plan (HDHP), you may be eligible to open and
fund a health savings account (HSA) through the bank of your choice.

Cottey College contribution

If you enroll in the Blue KC HDHP (Preferred HSA Plan), Cottey College will help you save by
contributing to your account. NOTE: This is not guaranteed after this plan year.

* Employee-only: Up to $600 + dollar-for-dollar match to an additional $600
« All other coverage levels: Up to $900 + dollar-for-dollar match to an additional $900

2025 IRS HSA contribution limits

Contributions to an HSA cannot exceed the IRS allowed annual maximums (includes both
employee and employer contributions).

* Employee-only: $4,300
* All other coverage levels: $8,550

If you are age 55+ by December 31, 2025, you may contribute an additional $1,000.

HSA eligibility

* You are eligible to fund an HSA if you are enrolled in the Preferred 3300 HDHP and meet
additional eligibility requirements.
+ Refer to the HSA bank of your choice for eligibility details.

Maximize your savings!

* Money you put into your HSA is not taxed.

* Tax-free spending when HSA funds are used to pay for eligible health care expenses.

» HSA contributions grow tax free, which means you don't pay taxes on the interest or
investment earnings.

» HSA funds roll over from year to use (no use it or lose it policy).

» The money you put into your HSA is yours to keep—even if you change plans or jobs in the
future.

* After you reach age 65, your HSA dollars can be spent without penalty on any expense, but
they would be subject to typical income taxes.

14



FLEXIBLE SPENDING ACCOUNTS

Cottey College offers two flexible spending account (FSA) options through Consolidated Admin
Services (CAS). The money you put into an FSA is deducted from your paycheck before taxes are
taken out, meaning you pay less in taxes because your taxable income is lower.

Plan carefully!

Any funds left in the account after the plan year grace period will be forfeited. Thus, while an
FSA can save you money on taxes and health care and dependent care costs, it's important to not
contribute more than you think you'll spend on eligible expenses in a single year.

Health care flexible spending account (HCFSA)

 Pay for eligible out-of-pocket medical, dental, and vision expenses with pre-tax dollars.

» Over-the-counter (OTC) medications are not eligible for reimbursement without a prescription.
+ Total amount for the year is available on July 1, 2025.

The health care FSA maximum contribution is $3,300 for the 2025 calendar year.

Dependent care flexible spending account (DCFSA)
 Pay for eligible dependent day care expenses with pre-tax dollars.

* Eligible dependents are children under 13 years of age, or a child over 13, spouse, or elderly
parent residing in your house who is physically or mentally unable to care for himself or herself.

» Funds are deposited into your account on a per-pay-period basis.

You may contribute up to $5,000 to the dependent care FSA for the 2025 plan year if you are
married and file a joint return or if you file a single or head of household return. If you are married
and file separate returns, you can each elect $2,500 for the 2025 plan year.

Log into your account at Paying with an FSA is like using a
www.consolidatedadmin.com 20%* off coupon for your health
to: care and dependent care expenses.

* View your account balance(s).
* Calculate tax savings.

* View eligible expenses.

* Submit claims.

* Download forms.

* View transaction history.

* And more!

*Actual savings varies based on tax bracket.
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DENTAL unum

Cottey College offers dental insurance through UNUM. This plan includes in- and out-of-
network benefits, which means you can choose any dentist that you would like. However, you
will pay less out of your pocket when you choose a UNUM network dentist. Locate a UNUM
network dentist at www.unum.com.

The table below summarizes the key features of the dental plan. The coinsurance amounts listed
reflect the amount you pay for services. Please refer to the official plan documents for additional
information on coverage and exclusions.

Type of Service In Network Out of Network

Calendar Year Deductible

Single $50 $50
Family $150 $150
Annual Dental Maximum per Person $1,500 $1,500

Preventive Services
Oral exams, cleanings, x-rays 100% 100%

Basic Services
Fillings, gum treatment, root canals 80% 80%

Major Services

Crowns, bridges, dentures 50% 50%
Orthodontia

Children to Age 19 50% 50%
Lifetime Max per Individual $1,000 $1,000
Employee $0

Employee + spouse $61.59

Employee + child(ren) $72.27

Employee + family $108.91
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VISION unum

Cottey College offers vision insurance through UNUM. This plan allows you to choose any eye
care provider. However, you will maximize the plan benefits when you choose a network provider.
Locate a UNUM network provider at www.unum.com.

The table below summarizes the key features of the vision plan. Please refer to the official plan
documents for additional information on coverage and exclusions.

In-Network Vision Benefits Copay

Well Vision Exam » One every calendar year (two per year for

dependent children*) $10

Frame * $150 allowance + 20% off amount over your
allowance Included
 Every calendar year
Lenses « Single vision, lined bifocal, and lined trifocal lenses
* Polycarbonate lenses
* Every calendar year (more frequent lenses for $25
children may be covered in full if prescription
changes*)
Lens Enhancements  Standard progressive lenses
* Premium progressive lenses
» Custom progressive lenses ello-iee
* Average 35-40% off other lens enhancements
Contacts » Contact lens exam (fitting and evaluation)
+ $150 allowance for contacts (no copay) Up to $40

« Every calendar year (in lieu of glasses)

*Dependent children are covered to the end of the month in which they turn age 26.

Employee Monthly Premium

Employee $0

Employee + spouse $12.39
Employee + child(ren) $14.61
Employee + family $22.37

VISION | 17
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LIFE INSURANCE unum

Life and accidental death and dismemberment (AD&D) insurance provides financial
protection for those who depend on you for financial support.

Basic Life and AD&D Insurance
Cottey College provides you with basic life and AD&D insurance at no cost to you.
+ Employeelife insurance benefit: $20,000

« Employee AD&D insurance benefit: $20,000

Financial protection

coverage provided by
Cottey College at no cost
to you.
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LIFE INSURANCE unum

Life and accidental death and dismemberment (AD&D) insurance provides financial
protection for those who depend on you for financial support.

Supplemental Life and AD&D Insurance

Depending on your personal situation, basic life and AD&D insurance might not be enough
coverage for your needs. Cottey College provides you the option to purchase additional life
and AD&D insurance at group rates through UNUM. You may also purchase coverage for
your spouse and eligible children. You must purchase additional coverage for yourselfin order
to purchase coverage for your spouse and/or child(ren).

Use the calculator at www.unum.com to determine how much coverage you need.

Coverage options:

« Employee: $10,000 increments up to $500,000 or 5x annual salary, whichever is less;
guarantee issue: $100,000.

* Spouse: $5,000 increments up to $100,000 or 100% of employee coverage amount,
whichever is less; guarantee issue: $25,000.

» Dependent children: Birth to 6 months: $1,000; 6 months to age 19 (or 26 if a full-time
student): $2,000 increments up to $10,000; guarantee issue: amount elected up to $10,000.

Supplemental life rates are based on employee age. Benefits will reduce to 65% at age 65
and to 50% at age 70.

If you purchase life and AD&D insurance when you are first eligible to enroll, you may
purchase up to the guaranteed issue amounts without completing a statement of health
(evidence of insurability).

If you do not enroll when first eligible and choose to enroll during a future open
enrollment period, you will be required to submit evidence of insurability for any amount of
coverage. Coverage will not take effect until approved by UNUM.
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DISABILITY INSURANCE Uﬁﬁm

Disability insurance can help you meet your financial needs if you become unable to work
due to an illness or injury.

Short-Term Disability Insurance—Benefit Features

Cottey College provides the option to purchase short-term disability (STD) insurance
through UNUM to all benefits-eligible employees. Benefits will be reduced by other income,
including state-mandated STD plans.

» Benefit: 60% of base weekly pay up to $1,000.

 Elimination period: 14 days.

» Benefit duration: Up to 24 weeks.

Long-Term Disability Insurance—PAID BY Cottey College

Cottey College automatically provides long-term disability (LTD) insurance through
UNUM to all benefits-eligible employees at no cost. LTD insurance is designed to help
you meet your financial needs if your disability extend beyond the STD period.

» Benefit: 60% of base monthly pay up to $5,000.

 Elimination period: 180 days.

 Benefit duration: Social security normal retirement age.

Help to meet financial needs
should you become unable to
work due to illness or injury.
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SUPPLEMENTAL INSURANCE PLANS unum

You have the option to enroll in critical iliness, accident, and hospital insurance through UNUM.
These plans provide financial protection to you and your family members in cases of
unexpected illness or injury—and can fill in gaps not covered by health insurance. You may
purchase coverage for yourself, your spouse, and your dependent children under the age of 26.

All three plans pay cash benefits that can be used for any expenses, including copays and
deductibles, mortgage payments, groceries, utility bills, and day care. The money is yours to
use—however you would like.

Critical lllness Insurance

« Pays you a cash benefit if you or a covered family member are diagnosed with a
specific critical illnesses.

« Examples of a critical illness: heart attack, coronary artery disease, stroke, major organ
failure, and cancer.

Accident Insurance

« Pays you a cash benefit if you or a covered family member is injured in an accident.

« Pays you a set amount for a hospital admission.
Cash benefit to help with

all life's daily expenses
and can help fill in the

gaps not covered by
health insurance.
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RETIREMENT PLAN

The Gottey Callege Aestirement Plan in 2 Defined Contribution Pian. Benefis are provided by fired-dollar annuities meued by he

Teachers ineurance and Annuity Azsocizbion (TIAA) and by vanable annuifiea offered by ite eompanion organization, the College
sirarment Eguities Fund (CREF). Employee parficipaton o mandaton.

An employvees i 2ligiple for participation provided he or ohe = 23 yeam of age and meein ore of the following critzria

i. He/ghe hae been employed by Cottey College for 12 conpecutive calendar monthn commencing with hin'her date of employment

during which hefahe haz worked 1,000 houres or more. An employee’s “senice date” will be uzed for caloulation of ttme warked

2 He/ghe has been a facuity member for Cottey College who hao tsupht 16 credi houra or more during (he preceding contract year
3. Hesehe has been smployed with any naffubion of higher education during the 12-manth period immediately precedng hiaher datz of
employmeni with Cottey College and eifher worked 1,000 hours or mare. or in the case of faculty. has =ught 16 credit howrs or mare

TIAA-CREF enrollment dates are the firat day of sach manth. Emplayesa will be enrolled on the fret oay followng after mesting
ebgibilty requirsmento  Each participating employes o provided 2 brochure summarnong the rebrement plan at the tme of
employment. A varisty of other periment information s provided to employese throughout the year by the director of hurman eaources
and for TIAA-CGREF

Under tha Plan the College will contnibute an amount egual fo 4.5% percent of the base malary eamed by the emploves during the

College retaina no interest in the funds # contrbutes o the employes’s retirement plan. The partcipsting employes io reguired fo
contribute 3 5% percent of hinther baze salary toward hinther retrement pian

Tax-Defermred Annuity

Employ=sa elgible to partcipate in the retrement plan may authonze the College to deduct 3 specified amount fram hiz/her eamingo

far the purpoce of establizhing a tax-def=rred [cupplemental) annuity with TIAA-CAEE Parbcipation in fhe plan 2 optonal Infermation

conceming pEn provigionz iz centained in a brochure provided o eligicle employese

Addriona] and Supplemental Annuities
All employees of the College have the opporiuniy fo purehase an additional annuity or 2 supplemenial annuity m amounio based an

federally reguliat=d mazimuma. Purchazs of an additional or supplemantal annuity io optional. Information conceming thess ophona
will b2 provided upon requeat from the Office of Human Resourcea o employess
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RETIREMENT PLAN

Enrolling with TIAA is a smart move

Yair financial well-baing & imporant every day, Even I your retirement S years awiy,
the sooner you start the more time your money has to work for you, Enraliing in your
plan can help put you on a path toward a more secure financial futum.,

More than a savings plan

Whian you choose us for your retisament plan, you'll 2ot mond than Just o way to save fof
retirement, A TIAA plan |3 vour gateway 1o bulkding & solid financial fowndation for the
years ahead.

Once you enmdl, you'll have:

= o B @ ®

Financial advice, A wide ranga Online nteractive 24/7 access
regardiess of how of Investments  tools and Insights 1o Lo your account
miuch you te help build s help you set goals and  online and through
hanver Investod diverse portfolio  track how you're doing TaA mobhile

Enrolling is easy. Go to TIAA.org/enroll.
1. Sewrch for your employer to access the glans available to you.
2. Foflow the prompts to enroll. [t's that simple.

it you're a first-time user, click Register with TIAA to create your user 10 and
password. If you'rs & returming user, enter your TIAA user ID and click Log In,

w
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RETIREMENT PLAN

The benefits of starting now

Get started
today at

The sooner one sters (o save, the mora time their money has to potantially grow through TIAA /e H
the powar of compounding intorest. As you can see below, even il someong has less to
contribute row, they may and up with more in the long run just by giving it more tme, It only takes & few
minutas to taka
-coniral of your
financlal future with
5798,735 i e
1$200,000 help from TIAR,

contributed)

. 5566,317
| {$2850,000
F aafitribiled)

Age: 15 30 35 40 45 50 55 B0 &5

Mypothelcs) illustration only. Nal nlerded to repressnt the past o e perfairmatice of
amy investment. Assumes cangributions are made manthly @t a 8% annuel effecth rate,
composndod monthly, &ctual partormance will yary with market constipne

Tax-deferred savings

Your contributions are pretas (85 sllowed by vour plan). which can reguce your curmant
year taxable inoome. This helps you bulld savings for the long term while ducing vour
taxes In the shart tarm, No taxes are owed on vour contrbutions or any esrmings until you
fake rmoney out of the plan at retirement.®

Diverse investments

You gan choose from a wide variety of funds to buikd 8 portfalio of investmenis suited
to your personal goals and risk tolerance,

Convenience

Once you've enrafled, your contributions are autormatically doeducted from your paycheck
and applied to your account,

"Dy Nt snply b Rath contitidions {i7 slleéeed Inyor peng AL withdeaeis e gi|ech B dndindng ncore ta.
‘Withdrawals priar o oge 564 may be sutject to an ndditional 10% penatty,
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RETIREMENT PLAN

Your quick start online resources On res

Onee you've enrodled In your plan, you'll have access o a wide range of resources 1o for what's
help you manage your account. leam about Investing and much mose, ahead. Go to

TIAA.org/enroll.

Manage your retirement account online
A few clicks can
In addition 1o updating persoral infermation and signing up for eDalivary, you can akso help put you on

MANSRE your Investments onling. Under "ACTIONS,” you can. @ path to a mare

@ Change how your contributions are invested TP SO

Go to Change vour invesiments
C: Ruoll over money Into your plan
E:'" GO to Move funds it your plan

0o MName your bensficiaries
GO 10 Add/edit benoficiaries

Learn about investing and planning

Interested In learning more about retirement planning or improving your overall financial
wall-being? Start hare.

g Retirement Advisor
Go o T A org ratirementadyisor 1o piat for your retirgrmsnt

Emm

— Go to TAAorg Moblnars 9 vew and pardicipato in avanis

Set goals and track your progress at TIAA.org/tools

Fired more tools that can show you how your saving habits will iImpact your future and
help you 5e1 realistic goals to get you where you want io he.

Go mobile to access Dewnload the Apple or Android app
your account Scan the code with your phomne.
from anywhere

Check balances, monitar
your investments, talk to
TIAA and more.
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RETIREMENT PLAN

TIAA is here for you

Ouwr mission is to help you mest your personal vision of financial swoccess 51 every stage
in Nife, Choosing TIAA glees you @n ally in planning your financial fufure in & way 1Nat's
right Tor you. We pul yeur goals first, supported by the people, Wools and experlse you
nead o help you succesd.

s I =~ AN O

We provide ~ We seek to We invest We provide
advice forall  share profits' responsibly lifetime income

Whathes vou With TIAA We Incorporate We offer & range
have $500 Traditional, our ervirenmentai, of annulfies,

or $5 million, “sharing the social and which, othar than
our financlal profits” epproach  governance (ESGE Soclal Security
gonsuitants an SR 10 rewand factors aocross all - and pensions, are
hera o halp you participants with funds and asseat 1he onky retirement
make imformed additionzl griesth classes, making option capable of
decigions About and inooms. us B keacer in providing income
investing and rosponaible thal's guarantoed
planning that ame investing. for as long as
fight for you, woul lwe.”

L TIAA

PTIAN iy shane [rofis wih TIAA Traditondal rebremeant srelly owners tiough deciamsd sdditanal emounts of inkemest sl oo increases in
Ty o It mtipemet. Thess sadiliona) STouws S nol guans e airsr than r e pediod fof whioh thiy wens secsed,

ATy guarmrnimen rdar aneuiies (sseed by Tk are suljict 1o TIA8S clalme-paying atiing

The Trha group of compenies coes not provice Iegsl on e advice: Pleass oonsll your legal or e advisor,

Tis martestal is for infamationsl of educstional peposes only & does ol sonst e Tihucany instmens sidce undar ERISA, o securtios

menmimimndation urenr all gecurtes laws, or an nsurance product moommend stion under sEte nsamEnce s or regulations. This materisl does

nof take Intn account ary specific objectives or crcymstances of any particular imestor, or SUgEeEs? oy spaciin course af action, IneskmesT

decisinrs shouid be meds based on the imesioe's own objecinves and ciroomsisnces.

Investmient. insweranee and annulty products are not FOIC Insured, are not bank guarantesd, sre not depesits, ame not

Insured by any fedaral govemment agency, are not & condltion to any banking service ar activity, and may lose value.

You ahould consider the investment objectives, raks, chiarges and espenses carefully before investing, Please call

BYT-518-9161 ar go io TIAA.org/prospaciuses for current product and fund prospeciuses hat contain this and othes

Information. Please read the prospectuses carefully befare Investing.

TiAA-CREF individunt & Instituiicnal Servces, LLE, Member FINGA, distribuies saourilies grogucts. Annuity corfracts and cartifeaios am issut by
Teachers Insursnca pnd Annuty Association of Amercea (TIAA] ard College Ratmement Eguities Funt (0FEF), New Yars, NY. Ench is soinly esponsitio
tor its own fimanoinl cordition and contractosl ohllgations.

BRI Tanchers Irsumanoe and Anrurty Assacation of Amorc College Roimmant Equities Fund, T30 Third Ssoran, Mew Yo, HY 10017

e lor .
131037133 1 S ]
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IMPORTANT CONTACT INFORMATION

CARRIER CONTACT INFO

Medical—BCBS of Kansas City

Health Savings Account—
Bank of Your Choice

Flexible Spending Accounts—
Consolidated Admin Services (CAS)

Dental—-UNUM

Vision—UNUM

Employee Assistance Program—
New Directions

Life Insurance—UNUM

Disability Insurance—UNUM

Supplemental Insurance Plans—UNUM

Retirement Plan—TIAA

888-989-8842

877-941-5956

866-679-3054

866-679-3054

800-624-5544

866-679-3054

866-679-3054

866-679-3054

800-842-2252

WEBSITE

www.blueke.com

www.consolidatedadmin.com

www.unum.com

www.unum.com

www.eap.ndbh.com

www.unum.com

www.unum.com

www.unum.com

www.tiaa.org

Cottey College Human Resources | P 417-667-8181
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Please refer to the official plan documents for more complete descriptions of the benefit plans. In the event of any
inconsistencies or discrepancies between the information provided in this guide and the official plan documents, the
official plan documents will prevail. Cottey College reserves the right to amend, suspend or terminate any benefit
plan, in whole or in part, at any time without notice, including making changes to comply with and exercise its options
under applicable laws. The authority to make such changes rests with the Plan Administrator. To view the summary
plan descriptions and certificates of coverage, visit www.cottey.edu. You may request a no-cost printed copy of the
summary plan description and other official plan or program documents from Human Resources at 417-667-8181.

COTTEY

COLLEGE www.cottev.edu

CREATORS ofF INCREDIBLE FUTURES




